In this paper, thesis and several articles about people examine the issue, which we briefly describe. The expressions are: 1 -Explaining the evolution of communication and organizational learning capabilities in the mining of Iranian organizations. 2 -Providing a model for measuring organizational learning in the construction segment of the industry. 3 -Structural equation model for measuring organizational learning in hospitals. It should be noted that the based working method of this paper is the Gomez model comprehensively.
Introduction
The concept of organization learning was initiated in 1900, when Taylor discovered the positive effect of the knowledge transfer on the performance and productivity improvement in the factory. Nonetheless, Cyert and March were the first scholars who put learning and organization together and created organizational learning phrase in organization literature. The growing body of organizational learning research introduces a perspective that learning is not only the capability of individuals; learning can also happen on a group level and is facilitated by an organizational climate that provides the conditions and motivation for learning [2] . Since 1990, learning has made a critical distinction between organizations, and then it became an essential subject and soon the phenomenon of organizational learning is increasingly becoming a source of interest among researchers and practitioners [3] .
The importance of the factors that facilitate Organizational Learning (OL) has traditionally related to the Learning Organization (LO) literature, which mainly focuses on the development of normative models for the creation of a learning organization [1] . So in this session OL/LO literature is reviewed. Organizational learning is widely discussed in the literature across a myriad of fields, ranging from patient safety in health care and military readiness to library effectiveness, from information systems to student learning in school systems [4] . Through learning, organizations can adapt to the environmental constraints, avoid the repetition of past mistakes and preserve crucial knowledge that might otherwise be lost [5] . OLC is multi disciplinary, so researchers look at it from different viewpoints, from psychological view (like Cyert and March, Daft and Weick), form sociological insight (such as Nelson and Winter, Levitt and March) or from the point of view of Organizational Theory (like Cangelosi and Dill, Senge, Huber). More recently, some authors (Grant, Lei et al) have considered learning, from a strategic perspective [6] . OLC is not only multi disciplinary, but is also multi level beginning from individual level to the organizational level.
In despite of much research on the concept and application of OLC, it is still ambiguous and through the years many authors find this concept difficult to understand and have asked for clarity [7, 8] .
Thesis of Sobhani
Sobhani, F. Movahedi in 2004 with his thesis on "the ability to explain the relationship between organizational learning and development of mining in Iranian organizations" under the dimensions of organizational learning capabilities is introduced. In this thesis, the combination of components Templeton, Lahtyn poultry and dialogue, organizational learning is used to measure ability. The components are in the table below. 
Thesis of Hoda Davarzani
In 2006 Hoda Davarzani at the end of his letter to "Provide a model for measuring organizational learning in industrial parts of Iran," with regard to the two models proposed by Gomez and the fifth Senge commandment presented his model. The dimensions of organizational learning capabilities are as following. Management commitment, teamwork, systems thinking, shared mental models, individual capabilities and knowledge management (including absorption, distribution and application of knowledge). 
Thesis of Model used by Khakfarzaee
This study has shown that: Structural equation modeling and the methods are used in the previous research and the research of Richards. Due to the comprehensive approach being used by Gomez and colleagues in this research is the basis of this method. The questionnaires used by Gomez, according to the changes in Tehran is distributed among 22 hospitals (14 public and 8 private hospitals). 
Conclusion
Talented persons use learning capability to change the threats to opportunities. The learning process in organizations became one of the important issues and this object is so important that it had been called learning capability of the current century. Therefore we can consider that, as a tool by which we can improve the culture of the organizations. A manager can use this to overcome the current problems in this aspect. Nowadays many researches have been about the relationship of the learning and consequently capability and it has been proved that there are firm relationships between this subjects
